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Project 3535
• A multi-national study of the work-family 

interface with data from 3data from 3,,226 individuals from 9 226 individuals from 9 
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–– USUS
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–– IndiaIndia
–– IsraelIsrael
–– IndonesIndonesiaia
–– TaiwanTaiwan
–– AustraliaAustralia
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Purpose of this SymposiumPurpose of this Symposium

•• To test the To test the FroneFrone et al. (1997) model et al. (1997) model 
specifying the antecedents and outcomes specifying the antecedents and outcomes 
of workof work--family conflict using the individual family conflict using the individual 
country data from Project 3535 for:country data from Project 3535 for:
–– TurkeyTurkey
–– North America (US and Canada)North America (US and Canada)
–– SpainSpain
–– IndiaIndia
–– IsraelIsrael



Generic Model Tested Generic Model Tested 
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MeasuresMeasures
•• Received Support from Work &Family  Received Support from Work &Family  ((AntaniAntani & & 

AymanAyman, 2003), 2003)
–– Instrumental support for work or family issuesInstrumental support for work or family issues
–– Emotional support for work or family issuesEmotional support for work or family issues
–– Satisfaction with support (General support)Satisfaction with support (General support)

•• Work and Family DemandsWork and Family Demands
–– Work and family overload (Peterson et al., 1995)Work and family overload (Peterson et al., 1995)
–– Work and family involvement (Work and family involvement (FroneFrone & Rice, 1987)& Rice, 1987)
–– Work and family control (CFWW)Work and family control (CFWW)



Measures (continued)Measures (continued)
•• WorkWork--family conflictfamily conflict (Carlson, (Carlson, KacmarKacmar & Williams, 2000)& Williams, 2000)

–– TimeTime-- & strain& strain--based work interference with family (WIF)based work interference with family (WIF)
–– TimeTime-- & strain& strain--based family interference with work (FIW)based family interference with work (FIW)

•• WorkWork-- and Familyand Family--related Outcomesrelated Outcomes
–– Job & family satisfactionJob & family satisfaction ((HackmanHackman & Oldham, 1975)& Oldham, 1975)
–– WIF & FIW guiltWIF & FIW guilt ((McElwainMcElwain, 2002), 2002)
–– Turnover intentionsTurnover intentions ((CammanCamman, , FirchmanFirchman, Jenkins & , Jenkins & 

KleshKlesh, 1979) , 1979) 

•• Life OutcomesLife Outcomes
–– Life satisfactionLife satisfaction ((DienerDiener, Emmons, Larsen & Griffin, , Emmons, Larsen & Griffin, 

1985) 1985) 
–– WellWell--being (being (SantorSantor & Coyne, 1997) & Coyne, 1997) 



Measurement Equivalence (ME)Measurement Equivalence (ME)

•• Assures measures have the same meaning Assures measures have the same meaning 
for participants in different countriesfor participants in different countries

•• In the absence of measurement invariance In the absence of measurement invariance 
crosscross--national comparisons may be national comparisons may be 
meaninglessmeaningless



Levels of InvarianceLevels of Invariance
•• ConfiguralConfigural-- same relationship between items & same relationship between items & 

latent variableslatent variables
–– multimulti--group CFA has good fit (GFI & CFI>.9; group CFA has good fit (GFI & CFI>.9; 

RMSEA<.05)RMSEA<.05)
•• Weak (metric)Weak (metric)-- same item loadingssame item loadings

–– fit not worse than fit not worse than configuralconfigural model (model (ΔΔCFI <.02CFI <.02))
–– country data can be combined in SEM modelscountry data can be combined in SEM models

•• Strong (scalar)Strong (scalar)-- same means and interceptssame means and intercepts
–– fit not worse than weak modelfit not worse than weak model



Preliminary ME ResultsPreliminary ME Results
ConstructConstruct ConfiguralConfigural Weak Weak Countries  Countries  

EquivalentEquivalent
Supervisor Supervisor 
supportsupport

√√ √√ AllAll

Spouse Spouse 
supportsupport

√√ MarginalMarginal AU, CA, US, SP// AU, CA, US, SP// 
IS, TW//  IN, IO, TR IS, TW//  IN, IO, TR 

Work overloadWork overload √√ √√ AllAll

FamilyFamily
overloadoverload

√√ NoNo All except IO & TRAll except IO & TR

Work Work 
involvementinvolvement

√√ NoNo AU, CA, US, SP// AU, CA, US, SP// 

IS, TW// IN, TRIS, TW// IN, TR

Family Family 
InvolvementInvolvement

√√ √√ AllAll



ConstructConstruct ConfiguralConfigural
fitfit

Weak fitWeak fit Countries EquivalentCountries Equivalent

Job controlJob control √√ NoNo AU, CA, US, SP, IS, TW// AU, CA, US, SP, IS, TW// 
IN, IO, TR IN, IO, TR 

Family controlFamily control √√ NoNo AU, CA, US, IS, TW// AU, CA, US, IS, TW// 
IN, IO, TR (not SP) IN, IO, TR (not SP) 

WIFWIF √√ √√ AllAll

FIWFIW √√ √√ AllAll

Family Family 
satisfactionsatisfaction

√√ MarginalMarginal AU, CA, US, IS, TWAU, CA, US, IS, TW

GuiltGuilt √√ √√ AllAll

Turnover IntentTurnover Intent √√ MarginalMarginal All except IN & IOAll except IN & IO

Life SatisfactionLife Satisfaction √√ √√ AllAll
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